Timeline of banking regulatory updates
(updated 7 January 2015)
The timeline below sets out the estimated dates for the revision of the Prudential Remuneration Authority (PRA)
Remuneration Code, and the European Banking Authority (EBA) Remuneration Guidelines.
EBA opinion on
the use of
allowances
released

1stJuly
2014

15th
October
2014

PRA policy statement
and Consultation on
revising Code and
Senior Manager
regime published

31st
December
2014
Firms’
remuneration
policy is
expected to be in
line with EBA’s
opinion on
allowances

Draft EBA Guidelines
expected to be
published

Feedback Statement on PRA
Consultation Paper and final rules
expected to be published

Q1 2015

Q2/Q3
2015

Revised Remuneration Code comes
into effect for performance years
starting on/after 1 January 2015;
extended claw back in force for all
awards made after 1 January 2015.
Effective date of new deferral and
bonus pool rules is unknown.

Final EBA
Guidelines
expected to be
published

Considerable uncertainty remains regarding the date when certain new aspects of the Remuneration Code and EBA
Guidelines will be applied from in the UK.
This publication has been prepared for general guidance on matters of interest only, and does not constitute professional advice. You should not act upon the information contained in this publication without obtaining specific professional advice. No
representation or warranty (express or implied) is given as to the accuracy or completeness of the information contained in this publication, and, to the extent permitted by law, PricewaterhouseCoopers LLP, its members, employees and agents do not
accept or assume any liability, responsibility or duty of care for any consequences of you or anyone else acting, or refraini ng to act, in reliance on the information contained in this publication or for any decision based on it.
© 2014 PricewaterhouseCoopers LLP. All rights reserved. In this document, "PwC" refers to the UK member firm, and may sometimes refer to the PwC network. Each member firm is a separate legal entity. Please see www.pwc.com/structure for further
details.

